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FACULTY SENATE MINUTES 
Thursday March 31, 2016 – nTelos Room, ISAT 259 

 

In attendance:  Art, Design & Art History: Tollefson-Hall; Biology: Rife; Chemistry: Hughey; Comm. Sci. & Disorders: 
DePaolis; Comm. Studies: Whitfield; Computer Information Sys: Wang; Computer Science: Grove; Early ELED & 
Reading: McCartney; Engineering: Harper; English: Rebhorn; Edu. Foundations & Excep.: Desportes; Foreign 
Languages: Muhonja;  Health Sciences: Burnett; History: Van Norman; Hosp., Sports & Rec. Mgt.: Shonk; IDLS: 
Walker; ISAT: Benton; Justice Studies: Meade; Kinesiology: Nye; Lib & Ed Tech: Mungin; Management: Stark; Math 
& Statistics: Garren; Media Arts & Design: McHardy; Mid., Secondary & Math: Haraway; Nursing: Donovan; 
Philosophy & Religion: Piper; Physics: Giovanetti; Political Science: Lee; Social Work: Yeom; Sociology & 
Anthropology: Polanco; Writing Rhetoric & Tech Comm: McDonnell; Part-time Faculty Rep: Harlacker;  Guests – 
Provost: Benson; Vice-Provost: Johnson. 

I. Call to Order – 3:40 p.m. 

II. Provost’s Report 

 Provost Benson opened his report with a reminder about the two surveys faculty have been asked to 

complete – the COACHE survey and the Great Places to Work survey, and requested that faculty please participate 

in both, as it’s beneficial to the University.                           

 Provost Benson then announced the formation of a working group to look at JMU’s academic calendar as 

a whole. This initiative came out of the recent test run involving offering one-credit classes over the winter break 

(two were offered, one on personal finance and one focusing on operations management; both were very 

popular), as well as the Impact program for leadership development, which recommended that JMU might 

consider instituting some type of winter term. We’ve also been looking at enhancing our summer term, including 

the possibility of altering the schedule – for example, the session could start later in the summer to be attractive to 

recent high school graduates. Thus, senior leadership decided to form the calendar working group, which will 

involve members from Enrollment and access, as well as student affairs and residence life. The membership of the 

group will be announced in the next few weeks; once they have made their recommendations, other stakeholders 

will be invited to give input. 

 In consultation with the Compensation Advisory Council, the administration has decided to give a 2% 

bonus to part time faculty, which will show up in their April 29 pay. The criteria for receiving this bonus mostly 

focus on having had a continuing relationship with JMU; the same criteria that were used in awarding the last 

bonus a couple of years ago. 

 Finally, Provost Benson announced the composition of JMU’s new compensation peer group. The new 

peer group was formed due to concerns that our former peer group wasn’t truly representative of our type of 

institution, and so wasn’t being used as intended.  The variables examined in forming the peer group included 6-

year graduation rate, faculty-student ratio, percentage of students who are undergrad vs. grad students, percent 

of students receiving financial aid, enrollment size, and budget information.  It hasn’t yet been decided how long 

JMU will be using this peer group, but it’s intended to be long-term (perhaps 10 years or so).  

 Schools included in the new compensation peer group are: Appalachian State University; Clemson 

University; College of Charleston; Grand Valley State University; Illinois State University; Miami University-Oxford; 
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Rowan University; SUNY at Binghamton; Towson University; UNC-Wilmington; University of Northern Iowa; West 

Chester University; and Western Washington University. 

 

III. Speaker’s Report – Presented by Speaker Pro Tem Burnett, in Speaker McGraw’s absence 

1. No updates from Speaker McGraw from Richmond. Speaker Pro Tem Burnett also presented a reminder 

about the surveys, with a request to participate in both. She noted that the Great Places to Work survey 

closes on Monday, April 4, while the COACHE survey closed April 17.   She also clarified that although the 

Great Places to Work includes faculty of all ranks and staff, the COACHE survey is limited to full time, pre-

tenure or tenured faculty and full-time, non-tenure track faculty. (The COACHE survey excludes faculty 

hired in the current year, faculty in a terminal year after being denied tenure, and deans/associate deans; 

however, academic unit heads are included.) Based on a couple of senators’ personal experiences, the 

Great Places to Work survey takes about 10-15 minutes, and the COACHE about 20-30 minutes. The 

COACHE completion rate as of March 15 is 64%; our goal is 70%. The completion rate thus far for the 

Great Places to Work survey is 40%. The findings will inform policies, planning, etc. 

2. There are still 5 openings for lunch with the President and Provost on April 12, 11:15-1:00. Senators are 

encouraged to sign up or pass on to another faculty member; RSVP to Louise White. 

3. Speaker Pro-Tem Burnett also asked senators to encourage part-time faculty in their departments who 

might be good in the role to consider running for one of the three Faculty Senate seats for part-time 

faculty.  

4. Both outgoing and incoming senators should attend the first part of the next Senate meeting in April, 

during which officers and committee chairs will be elected. Then, around 4:15, the new senators 

beginning their terms in the Fall could leave, as the rest of the meeting will be devoted to the last Senate 

business for this academic year. 

 

IV. Treasurer’s Report  

$5238.02 in account. 

VI. Committee Reports 

A. Faculty Concerns – No report. 

 

B. Academic Policies – Chair Morgan Benton briefly reported on prior discussions regarding whether JMU 

should observe the Labor Day holiday. He brought a resolution, based on that feedback, in favor of JMU 

observing the holiday and finding a creative way to accommodate the missed class time. He left it up to 

Senators to decide if the resolution should be introduced and receive a first reading. 

 

 

C. Student Relations – Speaker Pro Tem Burnett reported for Chair Kim DuVall. First, the committee has  

been in contact with a few people specializing in concussions for input about this issue. Herb Amato and 

Dr. Diduch (Department of Sports Medicine) prepared a video on the topic, available as a Faculty 

Resource on the Division of Academic Affairs website. The question currently being addressed is how to 

make faculty aware of this resource; work will continue into Fall 2016. 

 

Madison Vision Teaching Award update. Voting for the award will be on the Be Involved website, which 

students are already accustomed to accessing. The voting form will be available from April 4 at 8:00 a.m. 

until April 28 at 5:00 p.m. They have resolved the accessibility issue, and using the Be Involved website 
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allows for more analysis to be conducted concerning who is voting, so that under-represented groups and 

departments can be targeted in the future. Once the form goes live, the SGA will target advertising outlets 

(mass e-mail, social media, flyers, etc.) to spread the word to students. Faculty can also encourage 

students to participate in the award process. The prompt students will see is as follows: “The Madison 

Vision Teaching Award was created in 2016 to award faculty members who have excelled in encouraging 

Engaged Learning in their students. Engaged Learning is defined as: “Developing deep, purposeful and 

reflective learning, while uniting campus and community in the pursuit, creation, application and 

dissemination of knowledge.” Students are then asked who they believe most deserves the Madison 

Vision Teaching Award. 

 

D. Faculty Appeals – One case. 

 

E. Budget and Compensation – Chair Steve Harper first reported on the issue of raises. The recently-passed 

state budget includes a 3% raise for higher Ed faculty in the first year of the biennium, nothing in the 

second year. The raise will be administered per the faculty handbook; i.e., it will be distributed according 

to each department’s merit raise process. The raise will take effect in December.  

 
Chair Harper also noted that the faculty dependent scholarship fund can be found on the giving website - 

it’s now searchable. Although there wasn’t a direct link on the giving website on the recent giving day, 

about $1000 has been donated by Senators that will be matched by the anonymous donor. 

 
F. Nominations and Elections – Chair Mark Piper reminded Senators to let him know who will be serving as 

Senator from their academic unit next year (if you haven’t already done so, and that information is 

available). He noted that Senators in the second year of their term should make sure their department 

has an election. Also, please contact him if you are interested in running for an officer position. 

 

G. Other Committee Reports – None. 

 

VII. Open Discussion 

1. Labor Day resolution. Senators who have discussed this with their 

constituents report a diversity of opinion on the matter. Potential issues 

with taking the holiday included lack of attendance on the Monday and 

Tuesday of Thanksgiving if we stop taking that whole week to make up for 

Labor Day, as well as the problems that will arise involving labs and Monday-

only classes if we don’t make up the time.  

 

Also, a fundraiser for building a girls school in Kenya was announced; flyers 

were available. 

 

Adjournment 4:28 p.m. 


